SPARKS FOSTERING - DECLARATION

	YOUR NAME
	

	JOB(S) YOU’RE APPLYING FOR
	



Information on your CV
Please check that your CV contains the following information (or edit and resubmit CV, or send in supplementary sheets if needed): 
	
	Confirmed (Y/N)

	Cover letter or few paragraphs about why you are applying for the job; 
	Y/N

	     including your motivation and relevant experience;
	Y/N

	     your availability (when you can start and how many hours)
	Y/N

	     your IT skills 
	Y/N

	Your full name 
	Y/N

	Your NI number or proof of eligibility to work
	Y/N

	Details of any changes of names (including dates)
	Y/N

	Your current address
	Y/N

	Any other address covering the past 6 months (if relevant)
	Y/N

	Telephone number and email address
	Y/N

	Details of any professional registrations
	Y/N

	Full list of education and training from age 12 – with grades for all qualifications completed in the past 10 years.
	Y/N

	Full employment history (from age 18 to current) 
	Y/N

	    For every role include dates (month and year); 
	Y/N

	     job role; 
	Y/N

	     name of employer; 
	Y/N

	     address/location (town);
	Y/N

	     brief description of each role;
	Y/N

	     reason for leaving
	Y/N

	Explanation for every gap in employment over 1 week
	Y/N



SAFEGUARDING CHECKS
If you answer ‘yes’ to any of the below, you will be contacted by the agency Safeguarding Lead to provide further information. 
	Have you ever been subject to disciplinary processes at work? 
	Y/N

	Have you ever been fired or suspended from places of work?
	Y/N

	Have you received any cautions, reprimands, warnings, convictions or any other criminal interventions (speeding tickets don’t need to be declared)? Including those that are spent. 
	Y/N

	Are there any criminal proceedings against you pending? 
	Y/N

	Is your name on the DBS Children’s or Adult’s Barred List? 
	Y/N

	Have you ever been restricted or stopped from working with children or vulnerable adults by any authority? 
	Y/N

	Have you ever been referred to the Local Authority Designated Officer? 
	Y/N

	Do you understand that if your situation changes with any of the above issues, you must notify Sparks Fostering immediately?
	Y/N



IT SKILLS AND EQUIPMENT
Sparks Fostering is a paper free organisation, and as such all applicants are required to have good enough IT skills to be able to complete the role. Independent staff are expected to use their own IT and telephonic equipment. 	
	Do you have a laptop, which you can use to complete Word documents?
	Y/N

	Is your IT equipment secure and password protected?
	Y/N



DECLARATION 
I understand that deliberate misrepresentation or omission of factual information may lead to disqualification, withdrawal of offer, dismissal, legal action and/or reporting to other authorities. 
I also understand that appointment to all posts with Sparks Fostering is subject to satisfactory checks and references. I hereby give my consent for these checks to be carried out by Sparks Fostering. 
Signed…………………………………
Name………………………………….
Date………………………………………..
Please return your application to info@sparksfostering.org 

